
“The interactive 
leadership activities 
really allow the kids to 
focus on the concepts 
they’re learning.  They 
go away excited about 
what they just learned 
and experienced.“
 —Betsy Emond, 
KidLead Trainer

Who Leads 
KidLead?
KidLead teaches the 
sixteen most desirable leader 
qualities, dividing them into 
four modules, each 
consisting of 8-10 lessons, 
typically formatted in 90-
minute club settings. These 
are taught by certi� ed 
trainers using media, 
experiential activities and 
real-to-life projects.  The 
program includes parent and mentor training as 
well.  When accepted into the program, participants 
receive a notebook, t-shirt, and can join any of the 
four modules, since they are non-sequential.
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The vision is to certify quali� ed program directors 
and trainers around the country, to use KidLead 
materials and training methods.  If you are inter-
ested in becoming a trainer, applying your child for 
a module, or partnering with KidLead for leadership 
development in your organization, please contact 
us through our website: www.kidlead.com.
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“One thing I like 
about LeadNow is 
the games that are 
completely related 
to leadership. It’s 
helping me be a bet-
ter leader.  Another 
thing I like about 
LeadNow is that we go 
over everything and 
make sure everyone 
understands.”  
—Daisy White (10)

How Does KidLead Work?
Children are wet cement.  Psychologists tell us that 
a person’s moral/ethical values are pretty much 
set by adolescence.  KidLead focuses on a unique 
developmental window when cognitions are 
emergent and character is still pliable, between 
10-13 years of age.

Although we invest in 
academic, athletic, � ne arts, 
and spiritual development, 
rarely do we ever tap the 
leadership talent, dormant 
in kids.  Now you can with 
robust, e�ective training 
from KidLead.

KidLead provides a free 
assessment to help identify 
children with observable 
organizational leader 
qualities, making this a 
basic requirement for 
enrollment in the program.

“We as parents have 
learned more about 
leadership, but perhaps 
the biggest bene� t is 
Nicholas seeing himself 
in an entirely new light 
as an emerging leader.  
Along with greater 
self-con� dence, he’s 
building important life 
skills that will pay big 
dividends. “
—Ed Powers (dad of 
Nicholas, age 11)

How Does KidLead Work?
Leadership is the process by which people 
accomplish together, what they could not as 
individuals.  Leaders are those who spur on 
this process.

KidLead is not a kids’ program emphasizing 
leadership, but rather a leadership program 
targeting leaders when they are most 
moldable.

Most leaders do not 
begin formal leader-
ship training or 
gaining experience 
until after college, 
between the ages of 
25-35.  Imagine what 
it would be like for 
next gen leaders to 
start their adult lives 
with 10-20 years of 
leadership experi-
ence.  Now they can 
with these �rst-of-
their-kind leadership 
training programs 
from KidLead.




